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service, or benefit to members of the 
other sex.

§ 618.540 Advertising. 
A recipient shall not in any adver-

tising related to employment indicate 
preference, limitation, specification, or 
discrimination based on sex unless sex 
is a bona fide occupational qualifica-
tion for the particular job in question.

§ 618.545 Pre-employment inquiries. 
(a) Marital status. A recipient shall 

not make pre-employment inquiry as 
to the marital status of an applicant 
for employment, including whether 
such applicant is ‘‘Miss’’ or ‘‘Mrs.’’ 

(b) Sex. A recipient may make pre-
employment inquiry as to the sex of an 
applicant for employment, but only if 
such inquiry is made equally of such 
applicants of both sexes and if the re-
sults of such inquiry are not used in 
connection with discrimination prohib-
ited by these Title IX regulations.

§ 618.550 Sex as a bona fide occupa-
tional qualification. 

A recipient may take action other-
wise prohibited by §§ 618.500 through 
618.550 provided it is shown that sex is 
a bona fide occupational qualification 
for that action, such that consider-
ation of sex with regard to such action 
is essential to successful operation of 
the employment function concerned. A 
recipient shall not take action pursu-
ant to this section that is based upon 
alleged comparative employment char-
acteristics or stereotyped characteriza-
tions of one or the other sex, or upon 
preference based on sex of the recipi-
ent, employees, students, or other per-
sons, but nothing contained in this sec-
tion shall prevent a recipient from con-
sidering an employee’s sex in relation 
to employment in a locker room or toi-
let facility used only by members of 
one sex.

Subpart F—Procedures
§618.600 Notice of covered programs. 

Within 60 days of September 29, 2000, 
each Federal agency that awards Fed-
eral financial assistance shall publish 
in the FEDERAL REGISTER a notice of 
the programs covered by these Title IX 
regulations. Each such Federal agency 

shall periodically republish the notice 
of covered programs to reflect changes 
in covered programs. Copies of this no-
tice also shall be made available upon 
request to the Federal agency’s office 
that enforces Title IX.

§ 618.605 Enforcement procedures. 
The investigative, compliance, and 

enforcement procedural provisions of 
Title VI of the Civil Rights Act of 1964 
(42 U.S.C. 2000d) (‘‘Title VI’’) are hereby 
adopted and applied to these Title IX 
regulations. These procedures may be 
found at 45 CFR part 611.

PART 620—GOVERNMENTWIDE DE-
BARMENT AND SUSPENSION 
(NONPROCUREMENT) AND GOV-
ERNMENTWIDE REQUIREMENTS 
FOR DRUG-FREE WORKPLACE 
(GRANTS)

Subpart A—General

Sec.
620.100 Purpose. 
620.105 Definitions. 
620.110 Coverage. 
620.115 Policy.

Subpart B—Effect of Action

620.200 Debarment or suspension. 
620.205 Ineligible persons. 
620.210 Voluntary exclusion. 
620.215 Exception provision. 
620.220 Continuation of covered trans-

actions. 
620.225 Failure to adhere to restrictions.

Subpart C—Debarment

620.300 General. 
620.305 Causes for debarment. 
620.310 Procedures. 
620.311 Investigation and referral. 
620.312 Notice of proposed debarment. 
620.313 Opportunity to contest proposed de-

barment. 
620.314 Debarring official’s decision. 
620.315 Settlement and voluntary exclusion. 
620.320 Period of debarment. 
620.325 Scope of debarment.

Subpart D—Suspension

620.400 General. 
620.405 Causes for suspension. 
620.410 Procedures. 
620.411 Notice of suspension. 
620.412 Opportunity to contest suspension. 
620.413 Suspending official’s decision. 
620.415 Period of suspension. 
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